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







           





  













               




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
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








 

            

     







             



               

               

             



               







             



              









   




facilitated teachers’ pre














               

                








       



observer. The protocol included questions designed to elicit participants’ experiences in the codesign sessions, 


               

to work with them again), and what factors shaped teachers’ decision to 
participate in codesign sessions and researchers’ decisions of involving these three teachers. The interviews were 





We conducted a thematic analysis to discern the (1) participants’ reflections on their codesign experiences and 


         





used it as a measure of credibility, and following Saldaða’s (2016) two
            

behaviors were mutually exerted by teachers and researchers, i.e., teachers’ trust in researchers and researchers’ 






            






              






    











"I just said, there's so much in here… and it should be divided up into two different programs: the





   

and environmental component…". His concern was then taken as an action item in the codesign sessions as the 




worked well…we maybe had different styles. And so, we got like an interesting diversity of types of lessons."


were "...all putting ideas forward…" (Jimmy), "...building off each other's thoughts and ideas about what would 
             

           





We collectively built this outline…we worked through the first lesson literally as a group. 


the conversation. And then she would come back in and be like, I just found a video… they 
each would do that…they totally took ownership of that…it was a really collaborative process.


e’s behaviors suggest that the codesign team members were invested in producing a high
quality design, and they worked together to accomplish it. Jessica’s description of this situation, i.e., “they totally 
took ownership of that,” was interesting as it fu








I had started writing stuff on sticky notes and sticking them to the wall, Jimmy got up and… 
adding sticky notes of his own as we were talking… he didn't ask 
permission or anything like that… He just like got up, and it was like, no, no, I think they should 
go in this order…which is exactly what we wanted to have happened.




action to fix it by adding his sticky notes. However, the fact that "he didn't ask permission…" suggests that this 











partners’ diverse needs and interests




team’s, particularly his facilitator, Jessica's, commitment to support his needs and interests as his primary rationale 
to sustain the partnership over multiple years, "Jessica was just perfect… She listened. She understood. the whole 
















they are timely responsive to us… Because we're working as a whole group and there are a lot of time pressing 
preparations…" (Jenny). In her sentiments, Jenny depicted their partnership with teache   


             

 ther thing that is very important to me is… paying our teachers fast enough." The second 
       







   

appreciation for Jessica’s constant efforts to acknowledge his needs and struggles, “She understood when I said, 
I'm just fried. I need to take a couple of days off of doing this because my kids… were
it… [She said] no problem.” Similarly, Jessica emphasized the importance of acknowledging teachers’ struggles 


tions]. I've been there. I know what that's like, so how can I help you?" Here, she empathized with teachers’ 
     



               

             





schedule… But at the same time, she always kind of had like a drop everything…. she was willing to come in 
when she couldn't come…help out." Personal regard, as the participants further highlighted, was mutual as the 
ves available to support researchers' needs, e.g., "... she [Molly] was very… flexible, 
                







              

appreciated how Sarah adapted the expectations based on teachers' feedback by saying, "Sarah's really good… 










when I was delivering the information, Jessica was there… She noticed that I was struggling 
with something, and she chimed in… she didn't mind helping out… we   
formulas… and I said mean. She said, no, it's average. There's no mean. That's right… that 


















           







feedback… an indicator for their commitment."


             

conditions for partners’ autonomy building and taking ownership of the collaborative process and outcomes, thus, 


discussed how researchers’ expression of their confidence in and respect for his professional expertise fostered 






did with the virtual year…I didn't really ask for permission. I felt that I had a lot of freedom 
from the team to kind of do what I wanted… I don't think I had a ton of failures, but at the sam


but it was definitely implied, like, ‘You've been doing this for a while. We think you're great. 
You can keep doing what you want.’ I think that that's be







   





              





  

             

            



          











They [teachers] all acknowledged that this is exploratory… Jimmy would also say it is a guinea 


  

                 











             







  

              





How are kids?'" and his personal updates, "...I had to take my son to an urgent care. He cut himself really bad…two 








to reset the chairs in her classroom for her next class… She would just 
talk, and I would talk, and… that developed a real rapport when we were in their classroom 












implementation process, "I was nervous… I don't think they [students] have done anything like that. They 
e Your students are awesome. Just getting that feedback when things didn't go well…" Jimmy 




                 

administration…."


             

demonstrating confidence in and respect for teachers’ expertise and experiences as practitioners. One example 
uotation was shared earlier by Jimmy, where he discussed how researchers’ confidence in and respect for his 






   




partnership, as reflected in the partners’ experiences, this study is an exploratory attempt to contribute to the 






      

              

            



   

             

  

       

                 



              









    

partners’ diverse needs and interests and affinity building with a respectful and su  




      

             

   







               



             

            







            





First and foremost, it was a small exploratory study that focused on the organically evolved shifts in partners’ 





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