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This work seeks to understand how undergraduate students view development of their
engineering and leadership identities. Engineering identity is an important construct
because it is widely shown to improve student retention in the field through college and
into industry, thus impacting engineering managers ability to recruit and retain
engineering talent. Similarly, leadership identity influences leadership interest and self-
efficacy. This study collected data through twenty focus groups held at [three different
universities]. The data was coded using consensus techniques. Analysis identified
multiple viewpoints on the effect of similar experiences on the development of the
engineering and leadership aspects of students’ identity.
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