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Synopsis Fie ld wor k is essent ia l to the care er o f many b iologists; how ev er, when w orkin g in the field while black (FWB), 
ev ery day tasks co nd uc ted w hile in the field can be life-t hre at ening. As a B lac k individual or as t he pr incip a l invest igator super- 
v ising Bl ack indiv idu als, sa f ety in th e fie ld r equir es yo u to no t only naviga te wea th er an d wi ld life but a lso your fel low humans. 
In this artic le , I address some of the cha l len g es faced by Black scientists in the field, as well as within conservation agencies, 
universities, an d n eighborin g town s o f field si tes. I wi l l a l so di scu ss how PIs, universities, and employers can ensure a sa f er, 
m ore in clusive experien ce for th eir B lac k fr iends, colle a gues, and s tudents while co nd uctin g fieldw ork. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

D
ow

nloaded from
 https://academ

ic.oup.com
/icb/article/63/1/108/7193374 by guest on 10 Septem

ber 2023
Field work while black 

Co nd uctin g field w ork is a f undament al p rocess fo r
m any biologi sts and e colog ists. Whi le outdoor sett ings
yie ld th eir own dan g ers and problem s, as indiv idu als
wh o be long to th e B lac k or A frican A meric an di aspora,
we often times find ourselves not only batt ling t he en-
v ironmental d an g er s, suc h as wi ld lif e a nd we at her, but
many times we find ourselves taking on dangers brought
on by our f ellow huma ns as we ll. Through out this arti-
c le , I wi l l di scu ss s e vera l of the cha l len g es that B lac k in-
div idu a ls conduct in g fieldw or k an d wor king in a white
majo ri ty agency, o rganizatio n, o r universi ty are faced
w ith. I w i l l a l so address ways th at p rinci ple investiga-
t or s (PIs), univer sities, and employer s ca n ensure a sa f er,
m ore in clusive experien ce for their B lac k friends, col-
lea gues, and s tudents while co nd uctin g fieldw ork. The
cha l len g es that I wi l l address in this a rticle a re ones that
are a case of being “out of sight out of mind,” due to the
fact that many of these cha l len g es are not co mmo nly
experien ced by in div idu als who do not belong to the
B lac k Diaspo ra, o r are n ot conn e cte d to any In digen ous
o r People-o f-Colo r identifying groups. 

According to 2020 US census d ata, Bl ack indiv id-
ual s m ake up 13.6% of the US po p u lat ion ( Forest
A dvance A ccess pu blication Jun e 9, 2023 
C © Th e Auth or(s) 2023. Pu blis h ed by Oxford University Press on behalf of the
Fo r permissio ns, plea se e-m ai l: j ourna ls.permissio ns@ou p.co m 
& Co nservatio n Wo rkers 2020 ). How ev er, indiv idu als
who identify as B lac k or African American make up
< 3% o f fo rest and co nservatio n wo r kers in th e US.
( Fig. 1 ), m aking u s (B lac k/A frican A mericans) ju st a s
ra re a n d en dan g ered as so me o f the wi ld lif e a nd pla nt
species we study. We as B lac k indiv idu als pos ses s an in-
teres t and pas sio n fo r co nservatio n, bu t sadly, many o f
us are often deterre d, exclude d, or punis h ed by the his-
t orical syst em s of pow er and privileg e that have been
in place for centuries ( Rudd et al. 2021 ). Knowing that
we (B lac k individuals) are such a rare occurrence in the
co nservatio n fie ld an d tha t we are ba ttling f orces fa r
ou tside o f our co ntrol, w e hav e dev e loped an d p asse d
down st rateg ies an d s ki l ls to a id in k eeping us sa f e in
a n ever-cha ng ing environment whi le we are co nd ucting
fie ld wor k while black (FWB). 
As we dive into the struggles of FWB, we must under-

stan d what fie ld wor k is. Fie ld wor k is th e p rocess o f ob-
serving and col le ct ing data about pe ople, cu ltures, and
na tural environmen ts. By defini tio n, o ne is co nd ucting
fie ld wor k in any m om en t tha t the y are obs erving and
or col le ct ing data. It does not me an t hat if t h ey are n ot
g ettin g dirty or g oin g out in the wo o d s, then th at indi-
v idu al is not conducting fie ldwor k. 
 Society for In tegra tive and Com para tiv e B iology. All rights reserved. 
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Fig. 1 P er centage breakdo wn of f orest and conservation personnel b y race, compared to the general population of the United States, data 
from 2020. Data and figure retrieved from ( Forest & Conservation Workers 2020 ). 
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To t he re ader s who are B lac k co nservatio n p ro fes-
ion al s, I encourag e y ou to not let anyon e defin e your
e ld wor k or nature experien ce. Th er e ar e indiv idu als
ho wi l l t ry t o per suade or g oad y ou into believin g that
f you are not g ettin g dirty, encounterin g b i ting and
t ing ing inse cts, or returning h om e funky an d dead
 ire d, then you are not co nd uctin g fieldw ork. I’m here
 o t ell you , whether you are co nd ucting r esear ch in
 orested a reas a n d oth er wi ld sp aces studying anima ls
i ke birds, b ats, or butterflies, or wh eth er your fie ld
ork trades wild spaces for the concrete jungle and
uburba n a re as, le adin g y ou to ta l k t o angler s o r visi to rs
f your local n eighbor h ood par k in order to co nd uct
our r esear ch, you ar e st i l l doin g field w ork. Both types
f settings come wit h t heir own inherent dan g ers that
o uld p ut yo u in a n unsa f e si tuatio n. 
Knowing tha t a t so me po int we wi l l face these dan-

ers, how do we, as Black indiv idu als, st ay s a f e a nd k eep
t hers s a f e while FWB in g? 

hat is safe? 
o an sw er that, w e mus t firs t unders t and t he co ncept o f
sa f e.” A s defined b y t he Mer r iam-We bster diction ary,
sa f e” ca n be define d in thre e ways: (1) fre e from harm
r risk: unhurt; (2) secure from t hre at of dan g er, harm,
 r loss; o r (3) a ffording sa f ety o r securi ty fro m dan g er,
isk, or difficulty ( Sa f e 2023 ). 
W hen i t co mes to being sa f e, th ere is n o en d point

r dest inat ion. It’s a fluid; like water, it is ev er-chan gin g
nd h a s the ab ili ty to take o n m any ph a ses. S imilar t o
on cepts an d th eories in science, what is accepted today
ay be rej e cte d and denounced to mo rrow, as does our
on tin ued r esear ch and study provide facts that a l lows
s to su ppo rt o r rej e ct item s that w ere on ce h e ld as facts.
a f et y c an be h e ld in t his s a me rega rd as in a state of
onsta nt cha nge as we le ar n and t he world around us
han g es. 
Wh at i s considered sa f e toda y, ma y not alwa ys be

la ssified a s sa f e; lik e wis e, what is sa f e f o r o ne perso n
ay be unsa f e f or a n oth er. I have s e v eral y ears of ex-
erien ce wor king wit h var iou s anim a l spe cies, such as
e a turt les, bats, bird s, sn akes, alligat or s, and wat erfowl .
any of these species inherently pose a level of danger
ue to their size and physical features like t eeth, c laws,
 nd ta i ls. In addit ion to the physical c haract er istics t hat
ay lead to an unsa f e interaction s, w e hav e to under-
t and t he behavioral and in stinct dan g ers of these an-
m al s a s w ell. Thin gs s uch as: s t ri king, death-rol ling,
nd cl aw ing a l l a re def en siv e mech ani sm th at the ani-
 al u ses to ensure th at it i s sa f e. An indiv idu al w i thou t

ra ining a n d experien ce m ay mi ss th ese cues an d be hav-
ors and find them selv es in a dan g erous si tuatio n where
hey may be injured. Yet even w ith training , wh at i s sa f e
ay st i l l be subj e ct t o c han g e. F or exam ple , it used t o
e sa f e f o r me to co nd uct a series o f n et ch ecks during
 day of bird banding. But now th at I h ave a broken an-
le and am r equir ed to wear a su ppo rt boot that limits
y mob ili ty, i t is no lo n g er sa f e f o r me to co nd uct those
am e n et ch ecks. Even th ough I have don e it num erous
im es before, th e con dition s hav e chan g ed so that now
his routine task is no lon g er sa f e f or me. 
Sa f ety is not only the respo nsib ili ty o f th e in div idu al

o nd ucting field wo rk; i t is also th e responsi bility of the
mp loyer, uni versi ty, o rganizatio n, etc. All enti ties in-
o l ved have an obligation to ensure that personn e l con-
ucting field work stays sa f e. This mea ns that employ-
rs and su perio rs have a d u ty to ensure that everyone on
 he te a m is properly tra ined, h a s the right personal pro-
e ct ion e quipment (P P E), and h a s be en vette d through
 ackg roun d ch ecks. Sa f ety is not only im portan t
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physica l ly, bu t i t is e qua l ly im portan t men ta l ly. In s h ort,
being sa f e mea n s providin g the b est p ossible o p tio n fo r
a l l indiv idu a ls to return b ac k t o th eir h om es with out any
altering in physical or mental co ndi tio n. 

Staying safe in the field 

A ll indiv idu als wh o con duct fie ldwor k have a set of
practices, a nd va rious equi p men t tha t keeps them sa f e
befo re, d uring, a nd a fter co nd uctin g fieldw ork ( Ta ble 1 ).
B lac k individuals co nd ucting field work have to follow
the practices in the ev ery one se ct io n o f ( Table 1 ) as well
as s e vera l other pract ices to ensure our sa f ety, a nd pre-
v ent dan g erous interaction s, such as t hose wit h law en-
fo rcement o r vig i lan tes, tha t end in our injury or mur-
der. These t ec hniques ar e extr em e m e asures t h at we a s
B lac k individual s h ave to utilize in order to make it ob-
viou s to pa ssersby and neighbors that we are co nd uct-
ing r esear ch, even though we have already been given
access to t hese are as. Furt her more, we must t ake addi-
t iona l measures to ensure that we look like we belong,
and wi l l not be mista k en f or appea ring as if like we are
“up to no go o d.”

While t he s a f ety measures f or B lac k individual s li sted
in Table 1 may seem over the top to indiv idu als who are
not B lac k, s adly, t hi s i s t he re ality t h at m any of u s (B lac k
indiv idu al s) mu st face. We have to don bright colored
clothing or go out of our way to appear friendly and
look like a “good” person, lest we are h ara s sed, accos ted
by police, or even mur der ed. In r ecent yea rs, ma ny peo-
ple of color have been mur der ed by both the police and
p rivate ci t izens whi le t rying to enj oy ev ery d ay activ ities
like running. One of the most recent cases of an indi-
v idu al being mur der ed by private citizens is Ahmaud
Arbery ( Gr iffit h 2020 ), a B lac k m an who wa s ou t fo r a
run in his own n eighbor h ood, wh en a group of white
men ch a sed him down and ki l le d him in bro ad day lig ht
due to them thinking he looked s us picious and was “up
to no go o d” ( C haud hury and Colla 2021 ). 

Barriers to field work 

While sa f ety in itself could be a det errent t o co nd ucting
fie ldwor k for B lac k in dividuals, th er e ar e s e vera l b ar r i-
ers that could delay or e ven pre vent one from conduct-
in g field w ork ( Ta ble 2 ). Many B lac k in digen ous an d
People of Color (BIPOC) students cannot p art icip ate in
fie ld wor k f or fina ncia l or cu ltura l rea sons, mi ssing out
o n val ua ble w or k experien ce, n etwor ks, an d job o p por-
tunities ( Fournier an d Bon d 2015 ). Many students hop-
ing to work in conservation are excluded by expecta-
tions such as that they should go above and beyond and
t hat t h ey s h ould n ot expect a fina ncial rewa rd f or their
efforts ( Fournier and Bond 2015 ). Just because a person
is a member of the “si lver snea k er” club (a.k.a., a n older
indiv idu al or som eon e wh o h a s a long hi sto ry wi t h t he
o rganizatio n o r agencies) does not mean they get a pass
on what they say and how they behave. There should
never be a si tuatio n where so meo ne degrades another
indiv idu al and t hen ple ads t he ignorance ca rd. Lik e wis e,
w e hav e to g et r id of t he t ypic al stand ard o f tradi tio n,
be cause t radit ion is the reason why are facing the prob-
lems that we are facing n ow. Th e t radit ion of having
an a l l-ma le or a l l-whi te o ffice. The tradi tio n o f making
so meo ne figure ou t the ropes o f a new posi tio n them-
s elves, becaus e no one showed them and they had to also
figure it out on t heir own. St aying s a f e in the field re-
quires knowledge of t he t a sk at h and; by m aking some-
on e e lse figure i t ou t o n their own, you are co ntribu ting
to the con tin ued legacy of unsa f e working practices and
environments. 

Healthcar e adv ocacy advice for BIPOC 

professionals 
A wo rd o f advice to my fellow B lac k indiv idu als con-
ducting field work: advocate for yourse lves! Th ere is no
on e e lse wh o kn ows your b o dy b ett er than you . When
you experience a me dica l emer g ency durin g field w ork,
y ou hav e to sta nd up f or yourself! 
That means being h on est abo ut yo ur pain and dis-

co mfo rt levels. If one do ctor do es not believe you or is
not providing adequate care, you have the right to seek a
secon d an d third op inio n. Mak e sure you a re usin g y our
voice. 
One way t o advocat e for yourself is to carry cards

like th ose s h ow n in Fig . 2 , t hat st ates y ou w or k in an d
o r co nd uct r esear c h in the out door s, and that you may
have encountered an ou tdoo r-relate d i l lness (e.g., a
tick-bor ne dise ase or a mosqui to-bo rne i l lness). These
c ards c an also aid you in getting the care you ne e d at
a faster pace. Lastly, be sure to un derstan d that ras h es
an d s kin ir r it ation may pres ent thems el ves differentl y
on different skin complexions or differently on da rk er
skin than on lighter skin. Because the differences in
ir r it a tion a ppea ra nce h a s to do wi th colo r, skin ir r i-
tations may not always align consistently with being
whit e ver sus a per so n o f colo r. Un derstan ding th ese
differences ca n h e lp y ou to receiv e the care y ou ne e d. 

Ways for professors, emplo y ers, and 

colleagues to keep black people safe 

during fieldwork 

The following is a list of guide lin es that indiv idu als, or-
ga nizations, a nd employers ca n f ollow to k eep B lac k in-
div idu als sa f e while co nd uctin g field w ork ( C haud hary
an d Ber h e 2020 ). 

(1) Resp ect b oundaries. 
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Table 1 Safety measures that all individuals conducting field work should f ollo w and additional safety measures that Black individuals use. 

Measures that everyone should use Additional measures that Black individuals use 

Share location and planned return times wear bright colors or organization identifying clothes 

Wear proper PPE carry job related tools 

Drink and carry plenty of water smile and wave at passersby 

Understand the signs of heat related illness when approached don’t raise your voice or make sudden movements 

Carry a first-aid-kit plan to be confronted by the police and have ID easily accessible 

Know the location of nearest hospital know your research area 

Carry list of known medicines and allergies know the safest lodging and gas station near the research area 

Ensur e v ehicles and equipment ar e in w orking 
condition 

r emov e an y hoods or sunglasses when entering businesses 

Table 2 Barriers to conducting field work. 

Type of barrier Example or explanation 

Systemic racism e.g., Black individuals make up under 15% of the general population, yet account for over 35% of 
prison populations 

Microaggressions e.g., touching another person’s hair, asking questions about grooming 

Implicit bias e.g., concerned neighbors and park users; “I’m worried they up to no good”

Lack Of situation awareness e.g., not understanding why it’s not safe to enter private property without prior notice or a ppro val 

Lack of financial support e.g., unpaid work; gear and trav el expenses ar e not r eimbursed 

Lack of opportunities e .g., many oppor tunities to gain experience ar e pay to w ork or v olunteer with no stipend provided. 
Others are word of mouth leaving many Black and brown individuals out of the loop. 

Burnout e.g., sense of overload, under-challenged or neglect in working environments 

Gaslighting e.g., “Oh, (insert name) didn’t mean it like that”

Silver sneaker pass someone who has a long history with the organization or agency gets a pass on inappropriate 
behavior 

Traditions “We have always done it this way”
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- Bounda ries a re bot h ment a l and physica l aspe cts
o f o n ese lf. Boun d aries c an be establis h ed at any
poin t in time. F or exam ple, h air and h air ac-
cessories are an a ttachmen t of on ese lf. You do
not have t he r ight to touch so meo ne’s h air ju st
because you wanted to know how it felt or it is
in a different style th an wh at you have seen be-
fore. Furt her mo re, co mments and questions ask-
in g a bou t how lo ng i t t ook t o complet e a style
or how long they plan to have the style is intru-
sive a nd f o rm o f micro agg ression that s h ould be
avoided. 

- On th e m en tal fron t, th ere’s a tim e , a place ,
and a privilege to ta l k about som eon e’s situa-
t ion. Al low that individual to open up to when
they are re ady. D o not nag them or force them
to open up to about a situation that they have
went t hrough. L ike wis e, resp ect their b oundaries
an d th e privileg e y ou hav e t hat t h ey s hared with
you . S haring does not give you t he r ight to t a l k
abou t i t wi th so meo ne else o r o ffer unsolici ted
advice. 
2) Be there for them and believe them. 
- When an incident occurs, make sure you are there
to su ppo rt your perso n. So m etim es, it may lead
you to be just there as a wi tness, o r times, y ou hav e
to get invo l ve d. That cou ld a lso me an t hat you
m ay h ave to tru st your B lac k s tudent/collea gue
over so meo ne who y ou hav e a lon g er relation ship
with. 

3) Pr ovide pr oper sa f ety gea r. 
- Sa f ety gea r is importa nt! P roviding the proper
sa f ety gea r mea n s havin g g ear that a l lows your
t eam t o f unction at t he f u l l potent ia l of their
b o dy wi thou t co mp ro mising t heir s a f ety. It is not
sufficien t or a p pro priat e t o provide an XL pair
of waders to an indiv idu al who wears an XXL
ju st becau s e the y can “fit” in th em. That does n ot
me an t hat t hey a re comf ortable a n d able to free ly
mo ve. I f they were to encounter a dan g erous
si tuatio n, this imp roper fitting sa f ety gea r could
lead to limited mob ili ty and or f unction, t hus
f urt h er en dan g erin g t he life of t h e in div idu al. 

4) Pr ovide pr op er do cumen ta tion. 
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Fig. 2 Medical card (front and back) identifying that the card holder may be exposed to illness related to working outdoors. 
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- Prop er do cumen ta tio n wi t h t he o rganizatio n’s
na me a nd logo on it. D ocument ation is anot her
fo rm o f iden tifica tion. Documen ta tion aids in
g iving concrete just ificat ion and reasoning of be-
ing in a specific area. Be sure to g ive a l l permits,
proj e c t doc umen ta tion, and ma ps for r esear ch
si tes. Not o nly does i t serve as iden tifica tio n, bu t
it could be the first line of defense of a nos e y or
“con cern ed n eighbor” an d th e police. 

(5) Is s ue o rganizatio n-ident ifying e qui p m ent an d gear.
- Organizatio n-b ran ded clothing an d equi p ment
give an extra layer of verifiable identity and sup-
port that we belong at the location a nd a re con-
ducting r esear ch. 

(6) Be h on est. 
- Dur ing t he init ia l me et ing, explain the cu l ture o f
the o rganizatio n and tow n. A lert us o f any p rob-
lems that have occurred in the area. 

(7) Be sure that you actua l ly kn ow th e to wn b y being
part of the town (dinning at resta uran ts, s h o p ping
at local s tores, s up porting b usin esses, an d talking to
co mmuni ty member s), inst ead o f just wo rking in o r
co nd ucting r esear ch in the ar e a and le av ing . A llow
space to address racial si tuatio ns. 
- Raci al situ ations, like t he de at hs o f Geo r g e Floy d
and Ahmaud Arbery. Both indiv idu als were B lac k
m en wh o were ki l le d by W hi te m en m onths
apar t f rom e ach ot her. Bot h indiv idu al s h ad their
de at hs publicized over numerous media formats. 

(8) Don’t dow npl ay the raci a lize d experiences of B lac k
an d oth er s tudents/collea gues o f colo r “Oh, (insert
name) didn’t mean it like that.”
- Th ey did m ea n it lik e that! Th ere’s n o n e e d to
codd le some on e wh o i s being raci st, h om oph o-
bic, mi sogyni stic, etc. D ownplaying t he si tuatio n
is a form of gaslighting. 

(9) Su ppo rt incl usio n and diversi ty in your o ffice. 
- Seeing a fa milia r face goes a long way . RET AIN-
IN G di verse indi v idu al s i s IMPORTANT!!! 

(10) Show r epr esen ta tion. 
- Is s ue sa f ety a n d m e dica l informat ion that’s rep-
resen ta tive of the student’s b ackg round , suc h as a
flyer that s h ows ticks/plant ras h es on B lac k and
Brown skin. 

Conclusion 

Di sm ant ling t he o p pr essive natur e o f the co nservatio n
field wi l l ta ke a lot o f wo rk. It wi l l be unco mfo rtable and
r equir es all of us to look at how w e hav e may have been
com placen t in fe e ding the power of this racia lize d sys-
tem ( C haud hury and Col la 2021 ). Espe cia l l y indi vidu-
als who are white and have benefited from the privileges
b estowed up on them by this system. 
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It is not enough for us to simp l y try to “diversify out”
acism and biases, we have to focus more on chang-
ng th e n orm, spe cifica l ly by creat ing a system of in-
l usio n that tra nsf ers su ppo rt, finances, and r esour ces
rom the powers at be to the indiv idu al s th at are do-
ng the wo rk, b rea king b ar r iers and ceilings the his-
orica l ly and ex cluded mar ginalize groups ( Cha udh ury
nd Col la 2021 ). Whi le di versity loo ks go o d, it i s not a s
trong as inclusion. 
Diversity is like having a sugar cookie with a l l the col-

 rs o f the rainbow o n top o f i t as sp rinkles, bu t wi th just
 few shakes, you can litera l ly kn ock th em (Diversity) a l l
 ff. Incl usio n, how ev er, is like a c hocolat e c hip cookie .
h e ch ocolate h a s not only been mixed in the batter, but
t h a s al so be en b a ke d in. In order to get rid of the in-
l usio n, y ou hav e to pretty much destroy your cookie
 o separat e the c hocolat e fro m the cookie i tself. Even if
ou m an age to separate the chocolate or indiv idu al(s)
 hat cre at ed an inc lusi ve atmosp her e fr o m your o rga-
izat ion, there st i l l we b e cho colate left in your cookie,
nd a lasting impact left be hin d by that indiv idu al in
our office, lab, team, etc. 
While we are on the subj e ct of di sm antling systemic
ar r iers and pow ers, w e mu st di sm antle and destroy the
AINTED co nservatio n table that we know of today. It’s
uil t o n decades o f lies, stolen lands, mur ders, and br o-
en p ro mises. Ev en if w e put a cle an t ableclot h o n i t,
t is st i l l t he s ame t ainted t able. We ne e d a new table
here a l l are we lcom e an d can contri b ute inp ut e qua l ly.
his t able t hat I a m ref er r ing to is t he hypot het ica l ta-
le many co nservatio n agen cies an d o rganizatio ns have
o aste d a bout, sayin g thin gs like ev ery one is w elcome,
nd we a l l have t he s ame o p po rtuni ties as others to lis-
en, speak, influence decisio ns, a nd mak e a difference
i thou t judgment or puni shment. Only thi s table is one
hat for centuries h a s exc luded B lac k, in digen ous, an d
eop le co lor an d th eir idea s. While m any times h ap-
i ly accept in g our la bor an d th e spo ils o r r ewar d s th at
C Th e Auth or(s) 2023. Pu blis h ed by Oxford University Press on behalf of the
o r permissio ns, plea se e-m ai l: j ourna ls.permissio ns@ou p.co m 
 ame along w it h it. A t a ble where con servation policies,
aws, and discoveries were made. The s ame t able t hat
 l lowe d in digen ous in div idu als to be removed off their
a nd a nd B lac k t owns t o be convert ed int o mi litary b ases
nd flo o ded, an d turn ed into lak es a nd pa rks. Thi s i s the
 able t hat we are n ow we lcom e at! A table th at i s stand-
ng on the blo o d , t ear s, and memories of our ancest or s,
 em or ies t hat we s h ould for g et because w e now “hav e

 seat at the table.” So sha l l we sit at this table with the
e autif ul, ador ned t ableclot h built on privilege and be-
 raya ls, or together build a new table for a l l? 

ata Availability Statement: 
h e auth ors confirm that the data su ppo rting the
ndings of this study are available wit hin t he Re-
rences se ct io n o f ari t c le [a nd/or] ca n be f oun d at th e
ollowing URL: ht t ps://da ta usa.io/p ro file/soc/fo rest-
o nservatio n-wo rkers#ethnici t 
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