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

shboard to track students’ learning progress and behaviors. We implemented think




          



             

     

              


















             





            







   

            




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                

tions highlighted the importance of (1) linking students’ work during computational modeling to their 











            









over the course of the curriculum (e.g., up to the “day” 










   





up with the information when the blue button with an “i” is clicked).


review the results (identified as the “Reflection Form” in Figure 2) and select categories for the type of reflection. 









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We focus this paper on five Planning Period Simulations in which teachers enacted five 15 minute “planning 
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detailed instructions or interpretation of results. Instead, we utilized prompts such as “what possible actions would 
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


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



               

reasoning (Horn and Little, 2010). An episode of pedagogical reasoning started after the researcher’s opening 









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

memos (Hatch, 2002) to help us then compare teachers’ catalyzing links. In the discussion of the links identified, 






            






e team identified five key catalyzing link patterns that combined students’ learning performance and 


students’ results to evidence




            

             













  

 







based on students’ performance 






“I’m still thinking about 


[engineering] grid you’d set up so that they hav
different values for the materials. Because it’s still more than 

half [that aren’t testing]. I think those overt connections 








 









“Well, I think in 












   



“Successes” dashboard feature)
to condition. Does that make sense? So it’s important to have 


rives success. Rather than say, Oh, y’all 
did a good job, let’s go on to the next one."

 









[reviewing “Opportunities” Text Feedback] “The other thing 










 









“When you look at the 
dashboard, and you see those bigger amounts of needs, that’s 


okay, I’m gonna have to do something much different here
Because I’ve got a lot of misconceptions. Yeah, that’s where a 



 

of the curriculum’s problem to 








“Because the whole 


you’re designing a playground. So you’re gonna work with this 
team. And you’re, you know, it’s okay that you (a s


are a part of the team that knows computing really well”






        





            





I always like looking at graphs first…I’m gonna go to that 


        

reflecting that they were [science conceptual model group]…So yeah, knowing that, I would 


            







In this first segment, the teacher linked students’ prior performance in science with issues concerning the 
         



                









   







 . So yeah, I think that I’m going to add [a reflection]. So this is an 
opportunity [for students[ to see more physical examples. So I think that’s really importa


], we’ve got a lot of 
And I’m going to add an activity. Let’s do Palmer. So they’re go





   

code. I think this is the nicest thing. I’m going to tell you why I like this…what I’m trying to do 
                  

comfortable with coding… So seeing who’s doing those techniques is really going to help me 
and then seeing who changes because sometimes in the moment, I’m only picking on the kids 


So like as this goes on, let’s say Kendall, all of a sudden jumps 
 or something like that, that’s like a great thing. But if I’m able to see like, 









 







group to promote the students’ good work and improvement. The teacher concluded with their c





            








     

            

          







               



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you know, that they’re kind of stalled… I like looking at the written feedback that you’re 
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manager and you’re designing a playground. So you’re gonna work with this team. And you’re, 
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together] I think the lesson plan for this is more, we’ll have the consultants and the students 
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them [talk to me] if they’re stuck, I do become a spy but, don’t do that often there.






            



           

         







               

             



         

Campos et al.’s (2021) findings by pointing to potential future research in (1) exploring how the provis
           



tools to aid in teachers’ noticing by interpreting the complex learning analytics (e.g., 





           

  



   






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



–


––


learning in teachers’ workplace interactions. –




–
  







–
     –





 

–
                

        





–
        



on Learning Analytics Knowledge, LAK ’20, page 569– 





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